
Washington State  Publ ic  Safety Employees Coal i t ion  

Bylaw s  

Art ic le  1  
Na

Th f  th is  o rgan iza t ion is  the  Washington State  Publ ic  Safety 
Employees Coal i t ion  and  may be re fe r red  to  as  “WSPSEC”  or  the  
“C

Ar
Pu

WS oluntary,  non-prof i t ,  un incorpora ted  coa l i t ion  o f  ind iv idua l  
pu mployees,  the i r  labor  organ iza t ions  and o thers  and is  not  
a f f i l i a ted wi th  any spec i f ic  po l i t i ca l  par t y o r  labor  o rgan izat ion.   

Th
pr
me
members,  fac i l i t ies  and communi t ies  and wi th  bo th loca l  and s ta te  
go

WS
ou

WS ourage pub l ic  safe t y employees and others  to  unders tand 
the  na ture and ac t ions  o f  the i r  government ,  as  to  po l i t i ca l  issues ,  records,  
o f f
sa

WS
me

WS
en and s t imu la t ing pub l ic  safe ty employees and o thers  to  take  a 
more act ive  and ef fec t ive par t  in  governmenta l  a f fa i rs .   

WS  the i r  labor  organ iza t ions and 
o ther t ive po l i t ica l  ac t ion  and in  
car r
p r

me   

e  name o

oa l i t ion” .   

t ic le  2  
rpose 

PSEC is  a  v
b l ic  safe ty e

e purpose of  the  Wash ing ton  Sta te  Pub l ic  Safe t y Employees  Coa l i t ion  is  to  
omote  improvements  to  the sa fet y,  secur i t y and we l l -be ing  o f  our  
mbers ,  fac i l i t ies  and communi t ies  by work ing co l labora t ive ly  wi th  our  

ve rnment .  

PSEC sha l l  ac t  as  a  representat ive and l ia ison  fo r  our  membersh ip  wi th  
r  s ta tes  leg is la tu re and e lec ted  o f f i c ia ls .   

PSEC sha l l  enc

iceho lders  and cand idates fo r  e lec t ive o f f ice  and the i r  a f fec t  on pub l ic  
fe t y.   

PSEC sha l l  encourage profess iona l ,  p roduc t ive re la t ionsh ips  between our  
mbers  and our  s ta tes  leg is la to rs .   

PSEC sha l l  p romote and s t r ive fo r  the improvement  o f  government  by 
courag ing  

PSEC sha l l  ass is t  pub l ic  safe ty employees,
s  in  organ iz ing  themse lves fo r  more e f fec

ying  ou t  the i r  c iv ic  respons ib i l i t ies .  WSPSEC sha l l  p romote  
o fess iona l ism of  our  s ta tes pub l ic  safe ty employees  in  a l l  the i r  endeavors .  



WSPSEC sha l l  pub l ish  usefu l  in fo rmat ion  fo r  our  membersh ip  and communi ty 
re

WSPSEC sha l l  not  p romote,  par t i c ipate  in  o r  encourage any changes  to  labor  
o r

WS  the  
a t ta inment  o f  the  purposes  s ta ted  above.  

Ar
Financia l  Operat ion 

Th c ia l  suppor t  in  the  form o f  g i f t s ,  g rants ,  
do  cont r ibut ions  and dues.   

Co
Bo  by a  
s imp le major i t y o f  the Execut ive  Board  is  necessary fo r  the d isbursa l  o f  
fun

Ar
Me

Membersh ip  sha l l  cons is t  o f  and be ava i lab le  to  any pub l ic  safe ty employee,  
me i r  immediate  fami ly ,  labor  organ izat ions suppor t ing  them,  
ag ns  and o thers  tha t  have an act ive  in teres t  in  and 
commi tme ing  improvements  to  pub l ic  sa fe t y,  secur i t y and  the 
we
co
wi

Re
ca
du
no
em

As
me

Ca
Bo
me

lated to  pub l ic  safe t y.   

gan iza t ion  representat ion  or  " ra id ing  ac t iv i t ies" .   

PSEC sha l l  do any and a l l  th ings  necessary o r  des i rab le  fo r

t ic le  3   

e WSPSEC may accept  f inan
nat ions ,  cont racts ,  in -k ind

nt r ibu t ions  to  the WSPSEC sha l l  be sub ject  to  approva l  by the  Execut ive 
a rd and such funds sha l l  be d isbursed a t  i t s  d isc ret ion.  Approva l

ds for  po l i t ica l  ac t ion .   

t ic le  4   
mbership   

mbers  o f  the
enc ies,  assoc ia t io

n t  to  p romot
l l -be ing  o f  our  members ,  fac i l i t ies  and communi t ies  by work ing  
l labora t ive ly wi th  our  membersh ip ,  employers ,  fac i l i t ies ,  communi t ies  and 
th  bo th loca l  and s ta te  government .   

gular  Membership  sha l l  be open to  anyone employed in  the pub l ic  safe ty 
reer  f ie ld  in  a  c i t y,  county o r  s ta te  fac i l i t y  o r  o rganizat ion whose pr imary 
t y i s  to  p rov ide  pub l ic  sa fe t y serv ices.  Regu lar  membersh ip  i s  genera l l y 
t  open to  anyone tha t  cou ld  be  cons idered "upper  management "  or  
p loyers .   

sociate  Membership  sha l l  be  open to  any person no t  qua l i f ied  for  regu la r  
mbersh ip  and may be granted  by approva l  o f  the  Execut ive Board.   

nd ida tes  for  membersh ip  sha l l  be  sub ject  to  approva l  by the  Execut ive  
a rd and to  payment  o f  dues  in  the category in  wh ich they have app l ied fo r  
mbersh ip .   



Revocat ion of  Membership  may be made by major i ty  vo te  o f  WSPSEC’s  
en

Membership Dues   

Re
As

Th  and wi l l  be  granted  to  any labor  
o rgan iza t ion  tha t  sponsors  g rea ter  than 75% of  i ts  members,  membersh ips .  
An
cu

Du
me r 
organ iza t ions annua l  membersh ip  dues .   

Th
go nt ia l l y g rea ter  than may 
be  ex u ing the goa ls  o f  the 
Coa l i t

Th
ea

Any member  whose dues  have no t  been pa id  on  or  before Apr i l  1  sha l l  be  
co
30

Dues,  where app l icab le ,  are  payab le  upon app l ica t ion  fo r  membersh ip  and 
ar
ag
an
remai
20
me

Ar
Ex

Th
ov

t i re  Execut ive  Board fo r  cause  or  no t .   

gu la r  Membersh ip :  $25.00   
soc ia te  Membersh ip :  FREE  

e  g roup d iscount  ra te  sha l l  be  $20.00

 app l icat ion for  the  group d iscount  ra te  sha l l  inc lude a comple te  and 
r ren t  l i s t  o f  a l l  members o f  tha t  labor  organ izat ion .   

es  sha l l  be set  annua l l y by the  Execut ive Board fo r  each ca tegory o f  
mbersh ip  and may not  be more than 5% of  the  la rges t  member  labo

e annual  membersh ip  dues are the p r imary funds  used to  accompl ish  the  
a ls  o f  the  Coa l i t ion  and may no t  be  ra ised subs ta

pec ted  to  keep the  t reasury so lvent  wh i le  purs
ion .   

e  f isca l  and membersh ip  year  sha l l  be  January 1  through December  31  of  
ch  ca lendar  year .   

ns idered de l inquent  and no t  in  good s tand ing.  Fa i lu re  to  pay dues  wi th in  
 days  o f  becoming de l inquent  sha l l  cause the membersh ip  to  exp i re .   

e  good fo r  the remainder  o f  tha t  year ,  the  ent i re  fo l lowing  year  and due 
a in  annua l l y on  the  1s t  o f  January thereaf ter .  Example ,  an ind iv idua l  jo ins  
d  pays  the i r  dues in  Ju ly o f  2010.  The i r  membersh ip  is  good fo r  the 

nder  o f  2010,  a l l  o f  2011 and dues are  due aga in  on  the  1s t  o f  January,  
12.  The Execut ive Board is  tasked wi th  ensur ing  tha t  a l l  o rgan iza t ions  
e t  the  in ten t  o f  th is  c lause.   

t ic le  5   
ecut ive  Board   

e  Execut ive  Board ,  or  “Board” ,  sha l l  have genera l  superv is ion  and cont ro l  
er  the a f fa i rs  and funds  o f  the  Coa l i t ion and sha l l  have  au thor i t y to  ac t  in  



an o f f ic ia l  capac i t y on  beha l f  o f  the  membersh ip ,  except  as  o therwise  s ta ted  
he

The Board sha l l  cons ider  and repor t  a l l  p roposed measures  for  the  benef i t  o f  
the

Th

Th
beyond the  ex ten t  o f  secured funds .   

Th i t ies  o f  the Coal i t ion.  The 
Bo se o f  advancement  o f  the  
Coa l i t

Th
Pr n imous vote o f  the  ent i re  Board,  less  the  Pres ident .   

Th
Se

The genera l  "Of f i cers "  o f  the Coa l i t ion  sha l l  be  the  Pres ident ,  V ice-
Pr

Al l  members o f  the Execut ive  Board must  ho ld  a t  leas t  Regu lar  Membersh ips 
an
mi

A "quorum"  sha l l  cons is t  o f  g rea ter  than one ha l f  o f  the  Execut ive Board 
inc

In   the Execut ive  Board  is  ever  made,  the to ta l  
sha l l  remain  an  odd number .  

Th
f ro e tary to  V ice 
Pres ident  to  Pres ident .    

Th  w i th in  the Execut ive  Board  
composed o f  the Pres ident ,  V ice-Pres ident ,  Sec re tary,  T reasurer  and one At  
La
Ad
Bo
Ad ave the  power  to  t ransact  regu la r  bus iness 

re in .   

 membersh ip  and the  genera l  we l fa re  o f  the  Coa l i t ion .  

e  Board sha l l  d i rec t  a l l  expend i tu res  f rom funds o f  the Coa l i t ion.   

e  Board sha l l  have no  au thor i t y to  f inanc ia l l y encumber  the membersh ip  

e  Board sha l l  es tab l ish a l l  po l i c ies  and ac t iv
a rd sha l l  adopt  ways  and means fo r  the  purpo

ion .   

e  Execut ive  Board  has  the author i t y to  over r ide  any ve to  made  by the 
es ident  by una

e Execut ive  Board  sha l l  be  compr ised of  the  Pres ident ,  V ice-Pres ident ,  
c re ta ry,  Treasurer  and th ree At  Large Execut ive  Board Members.   

es ident ,  Sec re tary and Treasurer .   

d  wi th  the  except ion  o f  the in i t ia l  appoin tments  must  have done so  fo r  a  
n imum of  th ree  years . .  

lud ing e i ther  the Pres ident  or  V ice-Pres ident .   

the event  that  an expans ion o f

e  o rder  o f  e lec t ions  and appo in tments  to  the Execut ive  Board sha l l  be  
m At  Large Execut ive Board members  to  Treasurer  to  Sec r

ere  sha l l  be  an  Administ rat ive  Team

rge  Execut ive  Board Member  e lected by the  Execut ive Board .  The 
min is t ra t ive  Team sha l l  cons ider  mat ters  re fer red to  i t  by the Execut ive 
a rd and repor t  a l l  f ind ings  and  recommendat ions to  the Board .  The 
min is t ra t ive  Team sha l l  a lso h



of  WSPSEC between the meet ings o f  the Execut ive Board,  p rov ided  tha t  i t s  
ac
Bo

Va ted by the  death ,  d isqua l i f i ca t ion or  res ignat ion  o f  any 
Ex
sh
un

An ember  who is  absent  w ithout  reasonable excuse ,  as  
de termined by the Board,  f rom th ree consecut ive  meet ings  o f  the Board sha l l  
be
re

Ex
mi ha l f  o f  the  Coa l i t ion  a t  the  
hour l y ra te  o f  $29.00  an  hour .  Any work  comple ted ou ts ide a  meet ing sha l l  
be
of
  
Co
Ex
ba
or iza t ion .   

Th

Th
ba y or  a l l  meet ings of  the Coa l i t ion to  mainta in  o rder ,  t ime 
speakers ,  ac t  as  recept ion is t  or  ass is t  the  Secre tary fac i l i ta te  on l ine  
co

Th
sh

Th
Ad

Th
Ad

The
an

t ions  are  no t  in  conf l ic t  wi th  the po l i c ies  o f  WSPSEC and the  Execut ive  
a rd.   

cancies  c rea
ecut ive  Board  member ,  Coa l i t ion Representa t ive or  commi t tee member  
a l l  be  f i l l ed  by appo in tment ,  o f  the Execut ive  Board fo r  the ba lance of  the 
exp i red term.   

y Execut ive  Board  m

 cons idered as tender ing  res ignat ion f rom the Board  and is  sub jec t  to  
p lacement  as  s t ipu la ted  above.   

ecut ive  Board members shal l  be  compensated  f o r  the i r  e f for ts  and t ime,  
nus t rave l  t ime un less  preapproved,  on  be

 preapproved and documented.  Fa ls i f i ca t ion  o f  documenta t ion  and/or  the f t  
 any Coa l i t ion assets  may be persecuted  to  the fu l les t  ex ten t  o f  the  law.  

mpensat ion may be adjusted  by approva l  o f  a  major i t y o f  the ent i re  
ecut ive  Board .  At  no  t ime sha l l  compensat ion be  greater  than the  hour l y 
se  wage o f  any ind iv idua l  a t  the  "Of f icer"  leve l  in  any member  
gan

e Board a t  i t s  d isc ret ion may appo in t  an  Assistant  Treasurer .   

e  Board may appo in t  a  Sergeant  at  Arms  on  e i ther  a  temporary o r  annua l  
s is  to  serve at  an

mmunica t ions  wi th  the membersh ip  dur ing  regu lar  meet ings .   

e President  sha l l  be  the  ch ie f  execut ive  o f f i cer  o f  the Commi t tee and 
a l l  be  an  ex-of f ic io  member  o f  a l l  commi t tees.   

e  Pres ident  has the  au thor i t y to  veto  any vo te  or  e lec t ion  o f  the  Board ,  
min is t ra t ive  Team or  Commi t tee .   

e  Pres ident  sha l l  se rve  as  a  member  o f  the Execut ive  Board  and 
min is t ra t ive  Team.   

 Pres ident  sha l l  pres ide and fac i l i t a te  a t  meet ings  o f  the Execut ive Board  
d Admin is t ra t ive Team.   



The Pres ident  sha l l  appo in t  a l l  commit tee cha i rmen and may a lso appo in t  
o th
co

The d and appo in ted  by the  s ix  o ther  members o f  
the
ev

Th oin tment ,  must  have 
served the Coa l i t ion successfu l l y  on  the Execut ive  Board for  one fu l l  t e rm.   

Th
Pres i

Th
Ad am.   

Th
the s,  as  d i rec ted  by the  Pres ident .   

The
of  
o f  

Th
se

Th omar i l y per fo rmed by 
the  secretary o f  a  commi t tee or  as  prescr ibed by the Execut ive Board.  These 
du

Serve  as  a  member  o f  the  Execut ive  Board  and Admin is t ra t ive Team.   

Do

Ta  of  each meet ing o f  the  
Coa l i t ion  and re ta in  an  or ig ina l  set  in  a  permanent  f i le .  

Record  or  cause to  be  recorded pub l ic  tes t imony by or  on behal f  o f  WSPSEC 
in  

Fo

er  commi t tee members or  de fer  such appo in tments  to  the respec t ive 
mmi t tee cha i rmen.   

 Pres ident  sha l l  be  e lec te
 Execut ive Board to  serve a  te rm of  two  years ,  beg inn ing  January 1s t  o f  

en  years ,  wi thout  l im i t  to  success ion.   

e  Pres ident ,  wi th  the  except ion  o f  the in i t ia l  app

e Vice-President  sha l l  serve as  Pres ident  in  the absence of  the 
dent .   

e  V ice-Pres ident  sha l l  serve as  a  member  o f  the Execut ive Board and 
min is t ra t ive  Te

e V ice-Pres ident  sha l l  ass is t  the  Pres ident ,  Sec re tary and Treasurer  in  
 pe r formance  o f  the i r  dut ie

 V ice-Pres ident  sha l l  be  e lec ted and appo in ted by the  s ix  o the r  members  
the Execut ive  Board to  serve a te rm of  two years ,  beg inn ing January 1s t  
odd  years ,  wi thout  l im i t  to  success ion .   

e  V ice-Pres ident ,  wi th  the  except ion  o f  the in i t ia l  appo in tment ,  mus t  have 
rved the Coa l i t ion successfu l l y  on  the Execut ive  Board for  one fu l l  t e rm.   

e Secretary  sha l l  per form such dut ies  as are cust

t ies  sha l l  inc lude bu t  no t  be l im i ted to :   

cument  ro l l  ca l l  f o r  a l l  meet ings  o f  the  coa l i t ion.   

ke or  cause to  be kept  minutes  o f  the  proceed ings

a d ig i ta l  fo rmat  for  the membersh ip .   

rward  a l l  funds  co l lec ted  fo r  the  Coa l i t ion  to  the Treasurer .   



Main ta in  necessary cor respondence and re ta in  cop ies  in  a  permanent  f i le  
an

Release a l l  records,  cor respondence,  equ ipment ,  funds  and o ther  proper t y o f  
the
of f

Th ry,  wi th  the  excep t ion  o f  the in i t ia l  appoin tment ,  must  have 
served the Coa l i t ion successfu l l y  on  the Execut ive  Board for  one fu l l  t e rm or  
as

Th mbers  o f  
the  y 1s t  o f  
odd

Th
Bo

Se

Se

Co

De va l  o f  the  
Execut ive  Board  and issue checks fo r  approved expend i tu res .   

D i
d i rec t ion  o f  the  Execut ive Board .   

Ma
inc lud ing accurate  and up  to  da te  ledgers  o f  a l l  income and expend i tures  
wi

Pr  wr i t ten f inanc ia l  repor t  a t  a l l  
regu la r  meet ing  o f  the  Execut ive  Board and at  any o ther  reasonab le  t ime 
up

Pr per  author i t ies  
requ i red  by law or  d i rec ted to  be  f i led by the  Execut ive  Board .   

A l
up
ch

d prov ide  cop ies as  needed.   

 coa l i t ion  to  the i r  successor  wi th in  ten days  o f  the  te rminat ion  o f  the i r  
i ce .   

e  Secreta

 a  Regu lar  member  fo r  a  min imum o f  three  years .   

e  Secretary sha l l  be  e lected  and appo in ted  by the  s ix  o ther  me
Execut ive Board to  serve a  te rm of  two  years ,  beg inn ing  Januar
 years ,  wi thout  l im i t  to  success ion.   

e Treasurer  sha l l  per form such du t ies  as prescr ibed by the Execut ive  
a rd to  inc lude but  no t  be l imi ted to :   

rve  as  a  member  o f  the  Execut ive  Board  and Admin is t ra t ive Team.   

rve  as  custod ian  of  a l l  f unds  o f  the Coal i t ion.   

l lec t  a l l  dues ,  cont r ibut ions and o ther  funds of  the Coa l i t ion .   

pos i t  Coa l i t ion funds  in  a  bank  of  the i r  cho ice,  upon appro

sburse  a l l  mon ies o f  the  Coa l i t ion in  accordance wi th  the  ins t ruc t ions  and 

in ta in  fu l l  and accurate  accounts  o f  the Coa l i t ion 's  f inanc ia l  ac t iv i t ies ,  

th  suppor t ing  documents  fo r  a l l  t ransac t ions .   

epare  f inanc ia l  s ta tements  and prov ide a

on request  o f  any regu la r  member  in  good s tand ing .   

epare ,  s ign  and submi t  a l l  repor ts  and/or  fo rms to  the pro

l  checks  sha l l  be  s igned by bo th  the Treasurer  and Pres ident ,  except  tha t  
on approva l  o f  the Execut ive Board,  the  Pres ident  may wa ive  s ign ing such 
ecks .   



Main ta in  a  cur ren t  ros te r  o f  the membersh ip  in  a  da ta  base.   

Produce an  updated  membersh ip  ros te r  for  a l l  Execut ive  Board  meet ings .   

Produ
tw

Re nce,  equ ipment ,  funds  and o ther  proper t y o f  
the  Coa l i t ion  to  the i r  successor  wi th in  ten days  o f  the  terminat ion  o f  the i r  
o f f

Th er ,  wi th  the  except ion  o f  the in i t ia l  appoin tment ,  must  have 
serve oa l i t ion successfu l l y  on  the Execut ive  Board for  one fu l l  t e rm or  
as a

Th
the ary 1s t  o f  
even  years ,  wi thout  l im i t  to  success ion.   

At

Th appo in ted  by the  Of f i cers  
o f  the Execut ive  Board to  serve te rms of  two years ,  beg inn ing January 1s t  o f  
od

At
ap
Re

The Assistant  Treasurer  sha l l  ass is t  the Treasurer  in  the  d ischarge o f  the i r  
du
to  

The  no t  a  member  o f  
the

Th
an come a  member  o f  the Execut ive  Board by v i r tue  o f  the 
appo in tment .   
 
Th l  be  compensa ted for  the i r  e f fo r ts  and t ime,  
mi pproved,  on  beha l f  o f  the  Coa l i t ion  a t  the  
hour l

ce  "dues  no t ice"  le t te rs  adv is ing members o f  the i r  exp i ra t ion a t  leas t  
o  months  in  advance.   

lease a l l  records,  cor responde

ice .   

e  Treasur
d  the C

 Regu lar  member  fo r  a  min imum o f  three  years .   

e  Treasurer  sha l l  be  e lec ted and appo in ted  by the  s ix  o ther  members  o f  
 Execut ive Board to  serve a  te rm of  two  years ,  beg inn ing  Janu

 Large Execut ive  Board Members   

ree  At  Large Execut ive Board  Members sha l l  be  

d  years ,  wi thout  l im i t  to  success ion.   

 Large  Execut ive  Board Members,  wi th  the  except ion  o f  the in i t ia l  
po in tments ,  must  have served the coa l i t ion in  the capac i t y o f  Coa l i t ion  
presenta t ive fo r  a  min imum of  two years .   

t ies  and per fo rm other  dut ies  ass igned by the  Execut ive  Board f rom t ime 
t ime.   

 o f f ice  o f  Ass is tan t  Treasurer  may be  he ld  by someone
 Execut ive Board.   

e  Ass is tan t  Treasurer  sha l l  serve  a t  the p leasure o f  the Execut ive  Board 
d  wi l l  not  be

e Ass is tan t  Treasurer  sha l
nus t rave l  t ime un less  prea

y ra te  o f  $29.00  an  hour .  Any work  comple ted ou ts ide a  meet ing sha l l  



be preapproved and documented.  Fa ls i f i ca t ion  o f  documenta t ion  and/or  the f t  
o f  
 
Co pensat ion  may be  ad jus ted by approva l  o f  a  ma jor i t y o f  the ent i re  
Ex
ba
or

Th a l l  c reate  and main ta in  a  profess iona l  webs i te  that  
represents  the goa ls  and miss ion  o f  WSPSEC.  

WS ing wi th  i t s  
me

Th

The Webmaster  sha l l  serve  a t  the  p leasure  o f  the Execut ive Board and wi l l  
no
  
Th
t im
$2
an ocumented.  Fa ls i f ica t ion  o f  documentat ion  and/or  the f t  o f  any Coa l i t ion  
as
  
Co
Ex
ba
or
 

Ar
Co

Co ta t ives  sha l l  fac i l i t a te  communica t ions be tween  the  
genera l  membersh ip  and the  Board .  Coa l i t ion Representa t ives  sha l l  adv ise 
the  Board  and ac t ive ly  par t i c ipate  in  a l l  Board meet ings.   

Co  every e f fo r t  to  a t tend a l l  Execut ive 
Board meet ings.   

Co
me

any Coa l i t ion assets  may be persecuted  to  the fu l les t  ex ten t  o f  the  law.  

m
ecut ive  Board .  At  no  t ime sha l l  compensat ion be  greater  than the  hour l y 
se  wage o f  any ind iv idua l  a t  the  "Of f icer"  leve l  in  any member  
gan iza t ion .  

e Webmaster  sh

PSEC's  webs i te  sha l l  serve  as a  means o f  communica t
mbersh ip .  

e  Webmaster  may be  someone not  a  member  o f  the  Execut ive  Board.   

t  become a member  o f  the Execut ive Board by v i r tue  o f  the appo in tment .   

e  Webmaster  sha l l  be compensated  fo r  the i r  e f fo r ts  and t ime,  minus t rave l  
e  un less  preapproved,  on beha l f  o f  the Coa l i t ion  a t  the  hour ly  ra te  o f  

9 .00 an  hour .  Any work  comple ted  ou ts ide  a  meet ing  sha l l  be  preapproved 
d d
sets  may be  persecuted to  the  fu l les t  ex tent  o f  the  law.  

mpensat ion  may be  ad jus ted by approva l  o f  a  ma jor i t y o f  the ent i re  
ecut ive  Board .  At  no  t ime sha l l  compensat ion be  greater  than the  hour l y 
se  wage o f  any ind iv idua l  a t  the  "Of f icer"  leve l  in  any member  
gan iza t ion .  

t ic le  6  
a l i t ion Representat ives   

a l i t ion  Represen

a l i t ion  Representa t ives  sha l l  make

a l i t ion  Representa t ives  sha l l  encourage ac t ive  par t i c ipa t ion  o f  the i r  
mbers  in  the  po l i t ica l  p rocess .   



Each member  labor  organ izat ion  that  sponsors  100% of  the i r  members  
re
me
thr

Sm 00% of  the i r  members ’  regu lar  
membe
ex
Re

La lect ,  e lec t  or  appo in t  the i r  Coa l i t ion  
Representa t ives  in  whatever  manner  works best  fo r  the i r  labor  o rgan izat ion .  

A l
  
Coa l i t ion  Representa t ives  sha l l  be compensated  for  the i r  e f fo r ts  and t ime a t

gu la r  membersh ips  is  author ized  one Coa l i t ion  Representat ive  per  100 
mbers .  For  example ,  a  labor  o rgan iza t ion  o f  375 members  sha l l  have 
ee Coa l i t ion Representa t ives .   

a l le r  labor  o rgan izat ions tha t  sponsor  1
rsh ips  sha l l  get  one Rep up to  that  100 member  requ i rement .  For  

ample an  organ izat ion cons is t ing o f  73 members  sha l l  have one Coa l i t ion  
presenta t ive.  

bor  o rgan izat ions sha l l  se

l  Coa l i t ion  Representa t ives  must  ho ld  a t  least  Regu lar  Membersh ips .  

 
Co
outs ide  a  meet ing  sha l l  be  p reapproved and documented.  Fa ls i f i ca t ion o f  
do
fu l
  
Co
Ex
ba "Of f icer"  leve l  in  any member  
o r iza t ion .   
 

Co

WS  such commit tees  as the  Board determines are necessary 
an  des i rab le  fo r  car ry ing  ou t  i t s  purposes  and ob ject ives .   

Th ers  o f  a l l  commit tees sha l l  be  appo in ted  by the  
Pres i here the Pres ident  has  defer red  appo in tment  o f  
com

Me  
each  commi t tee  sha l l  inc lude a t  least  one Coa l i t ion member  appo in ted  by the  
Pr

Co
sta ny member  f rom 
cont inued commit tee  par t i c ipat ion .   

a l i t ion  meet ings  a t  the  hour ly  ra te  o f  $29.00 an hour .  Any work  completed 

cumentat ion and/or  thef t  o f  any Coa l i t ion  assets  may be persecuted  to  the  
les t  ex ten t  o f  the  law.  

mpensat ion  may be  ad jus ted by approva l  o f  a  ma jor i t y o f  the ent i re  
ecut ive  Board .  At  no  t ime sha l l  compensat ion be  greater  than the  hour l y 
se  wage o f  any ind iv idua l  a t  the  
gan

mmit tees   

PSEC sha l l  have
d

e cha i rman and memb
dent ,  except  w

mi t tee members to  the commi t tee cha i rmen.   

mbers  o f  such commi t tees  need not  be  Coa l i t ion  members ,  except  tha t

es ident .   

mmi t tee members tha t  are  coa l i t ion  members must  remain  in  good 
nd ing .  Fa i lu re  to  rema in  in  good s tand ing sha l l  p rec lude a



The Pres ident  may appo in t  ad  hoc commi t tees  for  spec ia l  tasks  such as 
me
the

Art
Re pointed Of f ic ia ls   

An epresenta t ive may be  removed 
f rom pos i t ion  for  ma l feasance,  nonfeasance of  o f f ice  o r  fo r  unexcused fa i lu re  
to  

An e Board based upon 
cau equ i rements .   

Ac
ma
act ion on  i f  f rom the Board.   

An
me
Th hear ing  in to  the charges  and  may hear  
tes t imony fo r  and aga inst  the  accused.  S ince  the Board is  wi thout  au thor i t y 
to  
ac
co
sh
ca

Ar
Me

Th

Ex  meet ings  sha l l  be  conduc ted month ly  on  the f i rs t  
We he month  a t  1530.   

Spec ia l  mee t ings  o f  the Execut ive  Board  may be  ca l led  by the  Pres ident  o r  
up
not i f ied  in  wr i t ing ,  ema i l  or  phone at  leas t  f ive  work ing days  in  advance o f  
the

Al l l  members inc lud ing  those of  i t s  
commi t tees .   

mbersh ip ,  leg is la t ive,  t ra in ing  or  any o ther  purpose as  needed to  fur ther  
 goa ls  o f  the Coal i t ion.   

ic le  7   
moval  of  Ap

y Execut ive  Board  member  o r  Coa l i t ion R

at tend th ree consecut ive Board meet ings .   

 excused absence sha l l  be  de termined by the  Execut iv
se wh ich  wou ld  tend to  p reva i l  over  the  a t tendance r

t ion  to  remove  an  appo in ted o f f i c ia l  f rom pos i t ion sha l l  be taken upon a  
jo r i t y vo te  o f  the en t i re  Execut ive  Board,  minus  the  ind iv idua l  be ing taken 

y member  in  good s tand ing may br ing  charges aga inst  an  Execut ive  Board 
mber  o r  Coa l i t ion Representa t ive in  a  meet ing o f  the Execut ive  Board .  
e  Execut ive  Board  sha l l  conduct  a  

impose lega l  sanc t ions ,  lega l  counse l  sha l l  not  be heard,  a l though the  
cused sha l l  have the  r ight  to  have Coa l i t ion members  in  good s tand ing 
nsu l t  wi th  them dur ing  the  hear ing.  The dec is ion  o f  the  Execut ive  Board  
a l l  be  f ina l  except  that  by major i t y vote  o f  the Board;  may recons ider  the 
se a t  a  la te r  date upon rece ip t  o f  new in fo rmat ion .   

t ic le  8   
e t ings   

e  Coa l i t ion  sha l l  ho ld  an annua l  genera l  membersh ip  meet ing .   

ecut ive  Board
dnesday o f  t

on the request  o f  four  members o f  the Board.  Each member  must  be  

 meet ing .   

 meet ings o f  WSPSEC sha l l  be  open to  a l



Al l  regu lar  members have the  r igh t  o f  d iscuss ion  on  any mat ter .   

A l l  members have f ive  minu tes  to  speak and then must  y ie ld  to  the  nex t  
sp
af f
Pr
mi

 

Mee t ings  sha l l  be conducted in  a  p rofess iona l ,  o rder ly  and bus iness l ike 
manner  fo l lowing  par l iamentary p rocedures  l is ted be low.  Rober t ' s  Ru le  o f  
Or
co

Al l
mo

Co

Op

Th nt  in  the i r  absence,  sha l l  dec la re the meet ing  
open at  the  schedu led  s ta r t  t ime i f  there  is  a  quorum and Secretary p resent .  

I f  a  quorum can not  be  dec la red  wi th in  30 minutes o f  the  meet ings schedu led  
s ta
me

Any quorum requ i rements  l i s ted  above are  no t  changed so  any bus iness 
re
Ex

Ex  Coa l i t ion  Representa t ives  may at tend the 
mee
me

Re sent .   

L is
wo

Re utes .   

eaker  and  must  wa i t  unt i l  everyone e lse  that  des i res  to  speak has  been 
orded the  oppor tun i t y to  do  so .  I f  no one e lse des i res  to  speak,  the  
es ident  may au thor ize the  speaker  to  cont inue fo r  an add i t iona l  f ive  
nu tes .   

der ,  any ed i t ion ,  sha l l  NOT be used  to  conduct  meet ings  o f  the  coa l i t ion  or  
nduc t  any o f  i t s  bus iness .   

 ce l l  phones and persona l  e lec t ron ic  dev ices  sha l l  be p laced in  a  s i len t  
de dur ing  a l l  coa l i t ion meet ings.   

nduct  of  Meet ings   

en the  meet ing  

e  Pres ident ,  or  V ice -Pres ide

r t  t ime the  meet ing  wi l l  s ta r t  and conduct  bus iness wi th  those Board 
mbers  present .   

qu i r ing  spec i f i c  quorum requ i rements  must  be  reschedu led for  the  nex t  
ecut ive  Board  meet ing.   

ecut ive  Board  members  and
t ing  v ia  phone or  on l ine i f  they a re  unab le  to  t rave l  to  the  schedu led 

e t ings  due to  ex tenuat ing c i rcumstances .  

cord  the names o f  those no t  p re

t  the  names of  those members  tha t  formal l y no t i f ied  the  Board  that  they 
u ld  be unab le  to  a t tend  the  meet ing .   

v iew,  amend and approve the  prev ious meet ings min



I t  i s  not  appropr ia te  a t  th is  t ime to  indu lge in  debates on dec is ions wh ich  
we
ma
ge
Ot

 

 

Ol  Business 

An f  in fo rmat ion  or  o ther  mat ters  o f  substance that  were  
re v ious meet ing  a re debated  and a vo te  is  taken on  the 
appropr ia te  act ion to  take .   

Co

Al l  n t  to  the meet ing  is  p resented ,  debated 
an  dec ided.   

I f  cor respondence sent  to  the  meet ing  is  cons idered o f fens ive,  the meet ing  
ca
de ece ived and l ie  on the  tab le . "  
Th is  means i t  wi l l  not  rea l l y be  dea l t  wi th .  I t  i s  e f fec t ive ly in  l imbo unt i l  such 
t im

Re

Re
co

Ge ess   

I tems l i

Ge and a  
d iscuss ion or  debate fo l lows each one.   

Mot ions  tha t  suggest  methods  o f  reso lv ing  issues  are put  fo rward and to  a  
vo  de f ined  in  our  Bylaws,  
the

re  made at  the  prev ious  meet ing .  Anyone who wishes to  change a mot ion  
de in  a  p r io r  meet ing  sha l l  wa i t  unt i l  the  same sub ject  a r ises  in  the  
nera l  bus iness  o f  the  cur ren t  mee t ing  or  ra ise i t  in  the par t  ca l led  "Any 
her  Bus iness . "   

d

y repor ts ,  p ieces o
quested  a t  the pre

r respondence   

cor respondence tha t  has  been se
d a course of  ac t ion  is

n vote  on  a  mot ion ,  "not  to  rece ive"  i t .  A l te rnat ive ly ,  the  meet ing can 
c ide that  the  cor respondence shou ld  be " r

e  in  the fu tu re  that  i t  i s  " taken f rom the  tab le "  and d iscussed.   

ports   

por ts  p repared fo r  the meet ing  a re presented  and debated  and i f  des i red a  
urse  o f  ac t ion wi l l  be  de termined and ins t i tu ted .   

neral  Busin

sted  on  the  agenda are  debated.   

nera l  bus iness i tems are  announced s ing ly by the  Pres ident  

te .  Once the  mot ions rece ive  a  s imp le major i t y as
y become reso lu t ions .   



Amendments  to  a  mot ion  may be pu t  fo rward .  On ly a f te r  the amendments  are 
de

Any Other  Business   

Wh  have been debated,  the  Pres ident  may ca l l  fo r  
i tems not
to  
no

No x issues  shou ld  be  ra ised unannounced 
dur ing  th is  par t  o f  the  meet ing.  I f  an urgent  mat te r  must  be dea l t  wi th  by the  
me
rev
me

I f  
too ay ca l l  fo r  another  meet ing  to  d iscuss the  
issue o r  a l te rnat ive ly ,  put  i t  on the agenda for  the  next  scheduled  meet ing .  

Cl

On
adv ises members  o f  the  da te  and t ime of  the  nex t  meet ing.  The  meet ing is  
no

Pa

A 
on  requ i rement  fo r  a  "second"  bu t  a  "second"  may 
be  made i f  des i red.   

A "mot ion to  amend"  i s  a  reques t  to  change a  mot ion .  I f  a  mot ion  hasn ’ t  been 
vo
mo
the
be rova l  o f  i t s  sponsor .   

A 

To
su

bated and vo ted  upon can the  rev ised mot ion  be brought  to  a  vote .   

en  a l l  i tems on the  agenda
 l i s ted in  Genera l  Bus iness.  I t ’ s  a t  th is  po in t ,  tha t  members  are  ab le  

ra ise issues  they fee l  are  impor tant .  These inc lude any i tems wh ich  were  
t  l i s ted  on  the  agenda.   

 ex t remely impor tan t  or  comple

e t ing ,  the  Pres ident  shou ld  be  in fo rmed before the  meet ing beg ins.  A 
ised  agenda can then be drawn up in  the  t ime tha t  remains  before the 
e t ing  is  due  to  beg in .   

the  Cha i rperson fee ls  that  any o f  the issues brought  up  for  d iscuss ion  are 
 complex  or  t roub lesome,  he  m

ose of  Meet ing   

ce  a l l  the  issues  have been put  fo rward  and d iscussed,  the Pres ident  

w o f f i c ia l l y  c losed.   

r l iamentary Procedures 

"mot ion"  i s  a  fo rmal  request  or  s ta tement  and must  be submi t ted in  wr i t ing  
 a  mot ion  fo rm.  There  is  no

ted on  ye t ,  a  mot ion  to  amend wi l l  pos tpone the vo te un t i l  t he  mer i t s  o f  the 
t ion  to  amend have been debated and reso lved.  The or ig ina l  mot ion  may 
n  be amended by i ts  sponsor  o r  not  and then  voted  on .  A mot ion  may no t  

 amended wi thout  the  app

" reso lu t ion"  is  a  mot ion  tha t  has  passed  by a  major i t y vote  o f  the  Board .   

 " tab le"  a  mot ion ,  issue or  act ion is  to  p lace i t  in  " l imbo"  o r  on  ho ld  unt i l  
ch  t ime as i t  is  re in t roduced to  the Board.  



Execut ive  Board  members  o f  WSPSEC may not  abs ta in  f rom votes  o f  the  
Bo
me

Art
Ra nd Amendments   

Th i t y vo te  o f  the  en t i re  Execut ive 
Board a t  a  regu lar l y schedu led meet ing o f  the coa l i t ion  prov ided the 
pr
da
we

 
 
Ar t ic le  10   
Co f ident ia l i ty   
  
A l l he Execut ive  Board o f  WSPSEC are  expected  to  main ta in  
co g i t s  opera t ions wi th  the except ion o f  in forming i t s  
me everyday opera t ions.  

a rd  un less  there is  an estab l ished conf l ic t  o f  in teres t .  Execut ive Board 
mbers  are expec ted  to  conduct  the bus iness  o f  the  Coa l i t ion .    

ic le  9   
t i f icat ions a

ese Bylaws may be  amended by a  major

oposed amendment  has  been presented to  the  fu l l  membersh ip  a t  leas t  30  
ys  pr io r  to  tha t  meet ing .  Presenta t ion sha l l  be  made v ia  the Coa l i t ion ’s  
bs i te .   

n

 members o f  t
n f ident ia l i t y regard in
mbersh ip  o f  normal ,  

 
A l l
co
Co
" I ,  the  unders igned member  o f  the  Execut ive  Board  o f  Wash ing ton  State  
Pu
un
re
se
  
Bo
co
Bo
fur
 

 members o f  the Execut ive  Board o f  WSPSEC sha l l  be  requi red to  s ign  a  
n f ident ia l i t y agreement  wi th  Wash ing ton  State  Pub l ic  Safe t y Employee 
a l i t ion .  The conf ident ia l i t y agreement  i s  as  fo l lows:   

b l i c  Safe ty Coa l i t ion ,  hereby acknowledge and a f f i rm that  I  have  read,  
ders tand and wi l l  observe  and ab ide  by the  po l ic ies  o f  the  Coa l i t ion  
gard ing conf ident ia l  in format ion  as adopted by the  WSPSEC Board and as  
t  for th  in  the WSPSEC Bylaws . "   

a rd  members who are  removed by the  Pres ident  fo r  v io la t ions  o f  the  
n f ident ia l i t y agreement  sha l l  have the r igh t  o f  appea l  to  the  WSPSEC 
ard.  The dec is ion  o f  the WSPSEC Board sha l l  be  f ina l  and no t  sub jec t  to  
ther  appea l .   

Comment: I think we need to address 
confidentiality but I need some input n 

me to iron it out. this. Or ti


